Job Description of Weatherization Technician
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Position Description
WX Technician/Installer
Class:


Non-Exempt
Department:

Community Services
Salary: 

21.01/hour and Prevailing Wage 
Supervisor:

WX Program Manager
Classification:
Range 26

Revised:

February 2019
Definition:
Under supervision of the Weatherization Program Manager, works as part of a team focused on rehabilitation and weatherization of low-income client housing, as well as other buildings owned and/or managed by the Agency. Responsible for all weatherizing duties, including installation of weatherization measures such as air sealing, insulation and venting. Also performs advanced diagnostic testing, including structure evaluation, blower door, zonal testing, safety testing and job planning. Participates in shop staff trainings for other agencies, businesses and contractors regarding innovation techniques in weatherization, diagnostics, housing rehabilitation and related services. 
Typical Work & Responsibilities:

Installs weatherization measures, air sealing, insulation and venting;
Performs diagnostic testing, structure evaluation, blower door and zonal testing, safety testing and job planning;

Utilizes a variety of repairs, carpentry and glazing skills – as needed;
Provides related documentation, audit trail and daily inventory;

Regularly attends and participates in team and safety meetings;

Enforces compliance with agency, state and federal safety regulations;

Provides regular internal guidance to work team or a few individuals;

May provide occasional guidance regarding daily issues and short-term planning which enables others to take action or make decisions;

May report to management level equal to first-line supervisor;

May complete client education packets once air seal work is complete;

Schedules duties of day-to-day jobs with clients and contractors;  

Makes appropriate recommendations to clients for self-help repairs;
Attend employer paid trainings for required certifications and continuing education;
Other duties as assigned.

Knowledge and Abilities:

Performs light carpentry as necessary to make minor home repairs using retrofit technology as needed;
Performs Blower Door and other tests as required;

Good communication skills;

Computer skills (Microsoft, Excel, Word, etc.);

Perform basic arithmetical computations;

Work under physically stressful conditions including cramped spaces, under floors and in attics;

Work with fiberglass and/or cellulose insulation materials;

Communicate effectively with persons of diverse socio-economic backgrounds;

Evaluate situations and make recommendations for action using professional judgment; 

Ability to interpret and/or discuss information with others including individuals, agencies and community resources that involves terminology or concepts not familiar to many people; regularly provide advice and recommend actions involving rather complex issues;

Demonstrates skill in resolving problems within established practices; and,

Ability to frequently assist in creating new or improved methods, procedures or systems; requires independent, creative thinking in collaboration with others.
Required Qualifications:
High School graduate or GED equivalent.
Some knowledge of building construction, insulation and/or weatherization retrofit;

Ability to climb and descend stairs and ladders; bending and crawling; pushing and dragging materials and tools; laying on 2”x4” trusses while balancing; sitting for long periods of time; driving;

Ability to life fifty pounds repetitively; and,
Ability to meet certification requirements within one year of employment (or sooner if specified by grant source).
Must provide a DMV Report related to applicants driving history (to include back 3 yrs.).
Must have the ability to drive Agency vehicles/trucks/step-vans in heavy traffic.  
Desirable Qualifications:
BPI Certification preferred; and/or ability and desire to obtain with provided training. 
Working Conditions:

Work is usually performed outdoors in all weather conditions, typically in an environment similar to a construction site. Frequently works in confined spaces such as beneath floors, in attics and crawl spaces. May require working on rooftops and other potentially hazardous areas such as around electrical wiring. This position may expose on to dusty, wet, muddy, poorly ventilated and occasionally unsanitary environments. 
Travel Requirement:

Travel may be required with an occasional overnight stay up to 1 week.
Equipment Requirements:
Attachment A: List of required tools.  It is the employee’s responsibility to supply his/her own tools as outlined on attachment A, and to maintain a complete inventory of these tools at all times.
Additional Requirements:
Must have a valid Washington State driver’s license (in good standing) when operating a privately owned vehicle on official Agency business; must comply with Washington State’s liability laws when operating a privately owned vehicle on job-related business. 
Applicants must produce proof of authorization to work in the United States at time of job offer.

Documentation establishing authorization to work may include: Social Security Card, Certificate of Birth in the United States or other approved documentation.  A picture ID will also be required.  In addition, and at the Councils expense, if an applicant is offered a position, there will be a comprehensive background check.

The above is an non-exempt position as defined under the professional portion of the Fair Labor Standards Act related to minimum rate and overtime requirements, therefore any overtime worked will need to be cleared in advance by your supervisor.

The statements contained in this position outline reflect general details as necessary to describe the principal functions of this job, the level of knowledge and skill typically required and the scope of responsibility, but should not be considered an all-inclusive listing of work requirements.  Individuals may perform other related duties as assigned including work in other areas to cover absences or relief, to equalize peak work periods or otherwise to balance the workload. 


Community Action Council of Lewis, Mason and Thurston County is an equal employment opportunity employer and does not discriminate on the basis of race, color, sex, age, religion, national origin, ancestry, marital or veteran status, association, family relationship, mental or physical disability, source of income, sexual orientation, or any other legally protected status unless it is a bona fide occupational requirement reasonably necessary for our operations.

